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Raipur, the 30th October 2013
NOTIFICATION

No. F 1-22/food/2011/29-1.- In exercise of the powers conferred by the proviso to Article 309 of the
Constitution of India, the Governor of Chhattisgarh, hereby, makes the following rules relating to the recruitment
in the Chhattisgarh Food, Civil Supplies and Consumer Protection (Non-Gazetted Executive) Services, namely:-

RULES
1. Short title and commencement.- (1) These rules may be called the Chhattisgarh Food, Civil Supplies and

Consumer Protection (Non-Gazetted Executive) Service, Recruitment Rules, 2013.

(2) It shall come into force with effect from the date of its publication in the Official Gazette.

2. Definitions. — In these rules, unless the context otherwise requires, -
(a) “Appointing Authority” means the Director/Commissioner of Food Civil Supplies and Consumer
Protection Department;

(b) “Board/ Mandal” means the Chhattisgarh Professional Examination Board;

(c) “Committee.” means the Selection Committee as approved by the Government;

(d) “Examination” means a competitive examination conducted for the recruitment as per rule 11;
(e) “Government” means the Government of Chhattisgarh;

(f) “Governor” means the Governor of Chhattisgarh;

(g) “Other Backward Classes” means the Other Backward Classes of citizens as specified by the State
Government vide Notification No. F 8-5/twenty five/4-84, dated 26-12-1984.

(h) “Schedule” means the Schedule appended to these rules;
(i) “Scheduled Castes” means the Scheduled Castes as specified in relation to this State under Article 341 of
the Constitution of India;

)] “Scheduled Tribes” means the Scheduled Tribes as specified in rélation to this State under Article 342 of
the Constitution of India; >

(k) “Service” means the Chhattisgarh Food, Civil Supplies and Consumer Protection (Non-Gazetted
Executive), Service;

() “State” means the State of Chhattisgarh;
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3. Scope and application. -Without prejudice to the generality of the provisions contained in the Chhattisgarh
Civil Services (General Conditions of Service) Rules, 1961, these rules shall apply to every member of the
serviee.

4.  Constitution of the service. - The service shall consist of the following persons, namely:-
(1) Persons, who at the commencement of these rules are ﬁolding n substantively the posts specified in
Schedule-1;
(2) Persons, recruited to the service before the commencement of these rules; and
(3) Persons, recruited to the service in accordance with the provisions of these rules.

5. Classification, seale of pay ete. - The classification of the service, the number of posts included in the service
and scale of pay attached thereto shall be in accordance with the provisions contained in Schedule-I:

Provided that the Government may, from titne io time, add to or reduce the number of posts included in
the service, either on a permanent or temporary basis.

6. Method of Becruitment. - (1) After the comumencement of these rules, the recruitment in service shall be
conducted through the following methods, namely:-
(@) By direct recruitment through competitive examination:-
(1) 95 % of the post of Food Inspector shall be filled by direct recruitment through competitive
examination, :
(ii) 5% of the post of Food Inspector shall be filled by selection from the clerical employees in
accordance with the scheme specified in Schedule -V
(b) By promotion of members of the Service;
(c) By transfer of such persons, who holds substantively such posts in services, as may be specified in |
this behalf |

(2) The number of the persons recruited under clause (b) or clause (c) of sub-rule (1) shall not at any time
exceed the percentage shown in Schedule-1] of the number of posts as specified in Schedule-1.

(3) Subject to the provisions of these rules, the method or methods of recruitment to be adopted for the ‘
purpose of filling any particular vacancy or vacaucics in the service as may be required to be filled
during any particular period of recruitmext and the number of persons to be recruited by each method,
shall be determined on each occasion by the Appointing Authority in consultation with the Government.

(4) Notwithstanding anything contained in sub-rule (1), if in the opinion of the Appointing Authority, the
exigencies of the service so requires, the Appointing Authority may, after consultation with the General
Administration Department, adopt such methods of recruitment to the service other than those specified
in the said sub-rule, as it may, by order issued in this behalf, prescribe.

(5) For the post to be filled by direct recruitment on the merit basis the criteria (norms) shall be prescribed by
the Government, however it will be mandatory for Appointing Authority to constitute a selection
Committee for this purpose, which may adept any other appropriate norms other than these norms with
the consent of the Government.

(6) At the time of recruitment, the provisions of Chhattisgarh Lok Seva (Anusuchit Jatiyon, Anusuchit
Janjatiyon Aur Anya Pichhade Vargon Ke Liye Arakshan) Adhiniyam, 1994 (No.21 of 1994} shall be
applicable.

7. Appointment in service- All appointments to the service after the commencement of these rules, shall be
made by the Appointing Authority and no such appointments shall be made except after selection by one of the
methods of recruitment specified in rule 6.

8. Conditions of eligibility for direct recruitmeat -(except the services of clerical cadre) — In order to be
eligible for competitive examinations, a candidate must satisfy the following conditions, namely :-

(I) Age- (a) The candidate must have attained the age as specified in column(4) of Schedule- I and not have
attained the age as specified in column (5) of the said Schedule on the first day of January of the year, in
which the advertisement for post is published.

(b) The upper age limit shall be relaxable upto maximum of 5 (five) years, if a candidate helonos e

e Ngao ey S
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(¢) For women candidates the UPPer age limit shal] be relaxable upto 10 (ten) years as per the provisions
of the C hhattisgarh Cjyij Services (Special Provision for the Appointment of Women) Rule, 1997.

(d) The upper age limit shall also be relaxable i respect of candidates, who are or have been employees of
the Government of ¢ hhattisgarh to the extent and subject to (he condition as specified below :-
9 A candidate, who 1S a permanent of temporary Government Servant should not be more than 38
(thirty eight ) years of age;

(1)

(1) A candidate, who js 5 “retrenched Government Servant” shalj be allowed to deduct from his age
the period of all temporary service previously rendered by him Upto a maximum limit of
7( seven) Years even if it Tepresents more than one spell:

Provided that the resultant age does not exceed the upper age limit by more than 3
(three) years,

(e) A candidate who g an ex-serviceman shalj be allowed o deduct from his age the period of 4]
defense service previously rendered by him:

(a) Completion of short term engagement;
(b) Fulfilling the conditions of enrolment;
(3)  Ex-personne] of Madras Civi Unit;
(4) Ex-servicemen (Military and Civil) discharged on completion of theijy contract (including short
service regular commissioned officers);
(5) Officers discharged afte; working for more than six months continuously against leave vacancies;
(6) Ex-servicemen nvalidated out of service;
(7) Ex-servicemen discharged on the ground that they are unlikely to become efficient soldiers;
(8) Ex-servicemen who are medically boarded out on account of gun-shot, wounds, etc.

1984;

() The upper age limit shall be refaxgpje upto 38 (Ghinty cight ¥ werme o -

wiicr ae the: enitples oo trmt .
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() The upper age limit shall be relaxed in the case of voluntary Home Guards and Non-Commissioned
Officers of Home Guards for the period of Home Guard service previously rendered so by them subject
to the limit of 8( eight) years, but in no case their age should exceed 38 (thirty eight ) years.

Note - (1) The candidates who are admitted to the examination/ selection under the age concessions
mentioned in rule 8(d) (i) and (ii) above shall not be eligible for appointment if after submitting the
application, they resign from service either before or after the examination / selection. They shall,
however, continue to be eligible if they are retrenched from the service or post after submitting the

applications.
(2) In no other cése these age limit shall be relaxed. The Departmental candidates must obtain
previous permission of the Appointing Authority to appear for the examination.
(k; The directions in respect of age limit, issued by the General Administration Department from time to
time, shall be applicable.

(1) After providing relaxation on the basis of any one or more of the above categories for entering in

Government service the maximum age limit must not exceed 45 years.

(II). Educational Qualification —The candidate must possess the educational qualifications prescribed for the

service as shown in Schedule-IIIL.

(III). Fees—(A) The candidate must pay the fees prescribed by the Board/Mandal.

(B) Medical fees- The candidate who has been required to appear before Medical Board must pay the fees a:
prescribed by the Government to the Chairman of the Medical Board before medical test.

Disqualification. - (1) Any attempt on the part of a candidate to obtain support for his candidature by an
means may be held by Appointing Authority to disqualify him for selection.

(2) Any male candidate who is having more than one living wife and any female candidate who has married ¢
man, who is already having a living wife, shall not be eligible for appointment in any service or post:

Provided that if the Government is satisfied that there were specific reasons for doing so then the
Government may give relaxation in the enforcement of this rule in such candidates.

(3) Any candidate shall not be appointed to any service or post until he/ she is declared mentally or physicall
fit and free from any mental or physical default which can hinder the fulfillment of duty of any service or po

in such medical examination as may be prescribed:
Provided that in exceptional cases a candidate may be given temporary appointment on any service ¢
post before his medical examination under a condition that, if he is found medically unfit, then his Service

may be terminated immediately.

(4) Any candidate shall not be eligible on such condition to any service or post, if the Appointing Authori
satisfied that, after due enquiry, which is considered necessary, he/she is not fit for such service or post.

(5) Any candidate who is convicted for any offence against women shall not be eligible for any service !

post:
Provided that if such matter is pending in a court against the candidate, then matter of I

appointment shall be kept in abeyance till the criminal matter is finally determined by the court.

(6) Any candidate, who is married, before the minimum age fixed for marriage shall not be eligible for a
service Or post. :

(7) No candidate shall be eligible for appointment to a service or post who has more than two living childr

e of whom is born on or after the 26th day of January, 2001 :

Provided that no candidate shall be ineligible for appointment to a service or post who has alrea
- children and next delivery is on 26th January, 2001 or thereafter, in which two or more children |
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10. Appointing Authority’s decision about the eligibility of the candidature shall be final.- The decision
taken by the Appointing Authority as to the eligibility or otherwise of candidature for selection shal] be
final and no candidate, to whom a certificate of admission has not been issued by the Appointing Authority
shall be allowed to appear in the €xamination/interview.

11.  Direct recruitment by competitive examination/selection (except the services of clerical cadre) —

(1) The competitive examination selecticn for res atment to the service shall be held at such intervals as the
Appointing Authority may, in consukart w 'th the Board/’Mandal from time to time, determine.
. (2) The examination shall be conducted by the Board/Mandal as per such syllabus, examination plan and

ent i consultation with the Appointing Authority, from time to time.
- fecnuiment  m service provisions of the Chhattisgarh Lok Seva (Anusuchit Jatiyon,

Anusuchit Jan Jatiyon Aur Anya Pichhade Vargon Ke Liye Arakshan) Adhiniyam, 1994 (No. 21 of

1994) and the directions issued under this Act by the General Administration Department of the

Jovemment, from time to time, shal] be applicable,

vacancies so reserved, candidates who are members of the Scheduled Castes, Scheduled

79es and Other Backward Classes (non-creamy- layer) shall be considered for appointment in the
order in which their names appear in the list referred to in rule 12 irrespective of their relative rank as
compared with other candidates,

(5) Those Candidates belonging to the Scheduled Castes, Scheduied Tribes and Other Backward Classes (non-
creamy-layer) who are declared eiigible for appointment by the Board/Manda] keeping in view their
administrative efficiency, may be appointed to the vacancies reserved for the candidates of the
Scheduled Castes, Scheduled Tribes and Other Backward Classes (non-creamy- layer) as per sub-rule
(4), as the case may be. :

(7) In such cases, where experience of some period has been prescribed as an essential condition for the posts
to be filled in by direct recruitment and it is found in the opinion of competent authority that there is 3
possibility of candidates belonging to the Scheduled Castes, Scheduled Tribes and Other Backward
Classes (non-creamy—layer) may not be available in sufficient number, the competent authority may
relax the condition of experience to the candidates of Scheduled Castes, Scheduled Tribes and Other
Backward Classes.

(8) Reservation for persons with disabilities shall be applicable as per the directions issued by the General
Administration Department, from time to time,

12. List of Candidates recommended by the Board/Mandal, — L (1) The Board/Manda] shall prepare and

forward a list to the Appointing Autkority, alfauged in order of merit, the candidates who have qualified by

.Such standard as may be determine by the Board/Mandal and the list of the candidates belonging to the

Scheduled Castes, Scheduled Tribes and Other Backward Classes, who though not qualified by such standard,

but are declared by the Board/Mandal to be suitable for appoiniment to the service with due regard to the
maintenance of efficiency of the administration. The [ist shall also be published for general information,

(2) Subject to the provisions of these rules and of the Chhattisgarh Civil Services (General Conditions of
Service) Rules, 1961, candidates shall be considered for appointment to the available vacancies in the order in
which their names appear in the list,

(3) The inclusion of a candidate’s name in the list confers no right to appointment unless the Appointing

Authority is satisfied, after such enquiries, as may be considered necessary, that the candidate is suitable in all
respects for appointment to the service.

(4) Select list shall be valid for a period of one year from the date of its issue by the Board/Mandal,

II. Recruitment through Selection by limiicil cempetitive examinations for the post of Food Inspector in
the clerical services — (1) For filling the posts cf the ¥ .od Inspector from the person of the clerical service
working in the Directorate of Food znd Civil Supplies 4nd sub-ordinate offices, a limited competitive
examinations shall be held every year by the Appeiiline Althomivon tah o . o

A st ooy At i
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14.

(2) There shall be Feserved percentage of the available vacancies for such recruitment, whe are the members o
Scheduled Castes, Scheduled Tribes and Other Backward Classes, in accordance with the mnstructions issuec
by the General Admsinistration Department, respectively.

G in filling the vacancies so reserved, candidates who are member of the Scheduled Castes, Scheduled Tribe
and Other Backward Classes shall be considered for appointment in the order in which their names appear i
the list referred o i sub-rule (1) ITespective of their relative rank as compared with other candidates.

{4) List of suitable candidates recommended for appointment — A [ist arranged in order of merit of the
candidates who have quzlified in accordance with the standards specified in Schedule-V and of the candidate
belonging to the Scheduted Castes, Scheduleg Tribes and Other Backward Classes, who though not qualifiec
by such standard . but are declared by the C«:}mmiﬁce/’Agspcimmg Authority to be suitable for appointment ¢
the service, with due regard to the maintenance of efficiency of administration the list shall be prepared. Th;
iist shall be effective for the period of one year from the date of it finalization.

(5) Subject to the Provisions of these rules, candidates wifs be considered for appointment to the availab]
vacancies in the order ip which their names appear in the list,

(6) The inclusion of & candidate’s name in the list confers no right to appointment unless the Appoiniin.
Authority is satisfied after such SnquIry as may be considered fiecessary that the candidate I suitable in 4l
respert for appointment to the service.

Appeintnrent by premotion. - (I) There shall pe constituted a Committee consisting of the member
mentioned iy Schedule-IV, far making a selection for promotion of eligible candidates:
Provided thar under this sub- rule, for constitution of the committee, the provisions of Section 8 ¢

the Chhattisgarh [ ok Seva ! Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur Anya Pichhade Vargon Ke Liy

(3) Reservation in promotion shall be made in accordance with the provision of Chhattisgarh Public Servic |

(Pmm) Rules, 2003 and a¢ per model roaster

(4) The procedure for making promotion in the vacancies shalj be made in accordance with the Pprovisio:
mentioned in sub-ryje ) and the mstructions issuyed by the General Administration Department of ¢
Government from time to time.

(Z) Reservation in promotion shall be made according to the provisions of Chhattisgarh Public Servic:
(Promotiomn)y Rules, 2003.
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3) At the time of preparation of select list according to the Chhattisgarh Civil Service {(General conditions of
Service) Rules, l%l%mﬁmmmwm%wm%ﬂwmmmmdw
as defined in column (3) of Schedule-1V.

Explanation - The person, whose mmmmm&eﬁmmmmmmﬂmmmm
the validity of the list, shall have no claim to seniority over those persons considersd in 2 subseguent selection
merely by the fact of his earlier selection.

Select list- (1) The list as fimally approved by the Appomting Authority shall be select list for promo: ion of
@mdmmm&mmﬂmM(B)dMﬂmdmmm@mmm
column (4) of saxd Schedule.

(2)mmﬁ&mhp@mﬁfmw&mﬁﬂsMy&M&qmﬂgmﬁ
Pr@vidmdﬁmtimﬁwcv«mt@fagfwei@sciﬂme_mm&mmpﬁfo@mmeaf@&amm;amﬁmy

person included in the select list, a special review of the select list may be made a1 the instance of the

Govemmm:grfﬁﬁxmksﬁimaymm@wﬁaenmmfﬁawwmfr@mﬂmmkﬁ

Appointment to the service from the select list.- (1) List of suitable officers shall be prepared as per the
provisions of the Chhattisgarh Public Service (Promotion) Rules, 2003.

(2) It shall not ordinarily be necessary to consult the Committee before appointment of a2 person whose name is
included in the select list to service unless during the period intervening between the inclusion of his name in
the select list and the date of the proposed appointment there occurs any deterioration in his work, which in the
opinion of the Appointing' Authority is such as to render him unsuitable for appointme nt 1o the service.

Probation.- Every person appointed in the service shall be kept under probation for 2 period of two years.

Examination- Every person appointed in the service by promotion shall be treated to be on the officiating
capacity for a period of two years.

Interpretation.- If any question arises relating to the interpretation of these rules, it shall be referred to the
Government, whose decision thereon shall be final.

Relaxation - Nothing in these rules shali be construed to limit or abridge the power of the Governor to deal
with the case of any such person to whom these rules shall apply in such manner, as may appear to it to be
just and equitable:

Provided that the case shall not be dealt with in any manner, less favorable to him than that provided in
these rules. :

Saving. -Nothing in these rules vshaﬁ affect reservation and other conditions required to be provided for the
Scheduled Castes, Scheduled Tribes and Other Backward Classes {non-creamy-layer) in accordance with the
orders issued by the State Government from time to time in this regard.

Repeal.- All rules corresponding to these rules and in force immediately before the commencement of these
rules are hereby repealed in respect of matters covered by these rules:
Provided that any order made or action taken under the rules so repealed shall be deemed to have been
made or taken under the corresponding provisions of these rules.

By order and in the name of the Governor of Chhattisgarh,
: VIKAS SHEEL, Secretary.
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SCHEDULE-I
(See Rule 5)
S.No. Name of posts included Number of Classification Scale of pay Grade pay
in the posts T
service
1) ? 3 ) (5) (6)
1. Assistant Food Officer 59 Class-III (Executive) 9300-34800 4300
2. Food Inspector 260 Class-III (Executive) 5200-20200 2800
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SCHEDULE-II

(See Rule 6)

Method of Recruitment

Name of the Name of post Total Percentage of posts to be filled in
S.No. Department number of
posts
[ By direct By promotion By
recruitment of the temporary
[Vide Rule members in transfer
6 (1) (a)() service [Vide from Other
| and (ii)] Rule 6 (1) (b)] Services
[Vide Rule
= 6 (1) (0)]
(1 (2) 3 4) (5) (6) @)
: ~nhatisgarh Food, | Assistant Food Officer 59 100
Civil Supplies
znd Consumer
Protection
Department
2 =do. ..., Food Inspector 260 95 % 5%
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SCHEDULE-III
{See Rule 8)
S.Ne. Name of the Name of Post Minimum Maximum Educational Others W
Department Age Limit Age Limit qualification
{1 2 3 “) ) ©) U]
Chhattisgarh
Food, Civil
Supplies and
Consumer
Protection
Department
1. Food Inspector 21year 30 year Graduation 1
from any
recognized
University

Note:- The upper age limit shall be relaxed, for the candidates who are bonafide resident of Cl;hattisgarh State, as
per instruction issued by the General Administration Department, from time to time.
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SCHEDULE-II
(See Rule 6)
Methed of Recruitment
Name of the Name of post Total Percentage of posts teo be filled in
S.Ne. Department number of
. posts
f'} g
| By direct By premotion By !
recruitment of the temporary
[Vide Rule members in transfer |
6(1) (a)@@ | service [Vide | from Other |
: and (ii)] Raule 6 (1) (b)} Services |
. | ; [Vide Ruje ,{
L | | : 6 (1)) |
| @ | @) 3) @ G | ) A |
a1 Chhattisgarh Food, | Assistant Food Officer 59 ‘ 100 i
Civil Supplies |
| andC ONSUAK] i i
’ Protection :
| Department ] |
2 F do.. Food Imspector ‘ 260 95 % 5% ;
j
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SCHEDULE-1I{
2 DU LE-1IT
(See Rule 8)

Educational
qualification

Chhattisgarh
Food, Civil
Supplies. and
Consumer
Protection
Department

=

Graduation
from any
recognized
University

Food Inspector

Note:- The upper age limit shal] be relaxed, for the candidates who are bonafide resident of Chhattisgarh State, as
per itstruction issued by the General Administration Department, from time to time,
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SCHEDULE- IV
(See Rule 13)

S. No. ( Name of the Name of Name of service Minimum period | Name of members of the
' Department service or post | or post on which of experience for | Departmental Promotion :
from which promotion is to be | eligibility of Committee
promotion is to | made promotion
be made
@ | @) (€)] “@ (6] (6)
| | Chhattisgarh Food Inspector | Assistant Food 5 vear 1. Director, Food, Civil
Food, Civil Officer Supplies and
Supplies and Consumer Protection-
Consumer Chairman
Protection
department 2. Under Secretary,

Chhattisgarh Food, Civil

Supplies and Consumer

Protection Department —
Member

3. Joint Director, Food Civil
Supplies and Consumer
Protection Directorate —

‘Member
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SCHEDULE-V

Scheme for appointment of clerical employees to Food Civil Supplies and Consumer Prot

Inspector through Limited Competitive Examination- -

Rk

o

S

Title — This scheme will be calied the Scheme for Appointment of Food Civil Supplies and Cons
Protection Inspectors, clerical service employees of Directorate of Food and Civil Supplies an
suberdinate offices (District Office, Food Section) to the post.

Eligibility- Members o- clerical cadre to participate in this scheme should hold following eligibilities:-

(1)  Those employees who are working in clerical cadre of Directorate of Food Civil Supplies, Cons
Protection and to its subordinate offices {District office, Food Section), for continuously 5 ]
respectively (The clerical staff of District Office , Food Section has to obtain the no obje
certificate by the Collector). :

(2} Employees who have educational qualifications for direct appointment to the post of Food and ¢
Supplies Inspector as per Schedule-I1. {Graduation from any recognized University).

(3)  Not exceeding 40 years of age on 1 January of the year of selection. 45 years of age for Sched
Castes ard Scheduled Tribes emplovees.

Selection — Selection for appointment- (1} Number of marks obtained by the passed candidate
examination conducted in this scheme.
(2) Evaluation of previous 5 years, Confidential Reports related to the employees.

Examination — (1) Writt=- examination will be conducted Aby the Appointing Authority every year a
time and venue as fixed by him.

(2) In the written examination there will be two question papers of two and half hours duration wit
marks each. For passing this examination it is essential to get minimum 50% marks in each question pap
(3) Questicn papers will be prepared by the Appointiag Authority on the following subjects —
Question ‘paper No. I - General Knowledge, General English, Preliminary Mathematics and Ge:
knowledge of Computer.
Question paper No. II - General rules of government service, Phrases used in the department, W
done in the department under which act, rule, sub-rule, manual etc.
(4) Syllabus of question papers is given in the annexure attached.
(5) Those employees will be entitled to appear in this examination, who holds the eligibilities mentione
para 2 abcve. Application for participating this examination will be called from the desired candidates b
Appointing Authority minimum one menth before the prescribed date of examination. Candidates wh
found eligible to appear in the examination will be intimated regarding date, venue etc.

 (6) Valuation officer of the department for answer papers will be nominated by the Appointing Authorir

(7) A list of such candidates wiil be prepared, who have earned 50 marks and sbove.

Valuation of confidential reports and final select list- (1) Confidential Reports of those names whic
foumdinmeselectl'masperpam4(7)wiﬂ be evaluated by the DPC as prescribed in Schedu
column (6).

(2) For confidential reports of each year for each catididate, following marks will be given out of 20 ma-.
Excellent/Very Good - 20
Good -15
Medium - 10

(3) Total marks obtained in written examination and in Confidential Reports of each candidate will bea*
Qﬁ'geﬁﬁt & |
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SCHEDULE- 1v
(See Rule 13)

Name of service Minimum period Name of members of the

Or post oa which of experience for . Departmenta] Promeotion
| Promotien is to be eligibility of Committee
made Promotion

Chhattisgarh

Food Inspector Assistant Food 1. Director, Food, Civil |

Food, Civil Officer Supplies and

Supplies and Consumer Protection-

Consumer Chairman
| Protection

department - { 2. Under Secretary,

Chbhattisgarh Food, Civil

Supplies and Consumer |

Protection Department —
 Member

3. Joint Director, Foed Civil
Supplies and Consumer
Protection Directorate —

Member
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SCHEDULE-V

Scheme for appointment of clerical employees to Food Civil Supplies and Consumer Protection

Inspector through Limited Competitive Examination-

it

Title — This scheme will be called the Scheme for Appointment of Food Civil Supplies and Consumer
Protection Inspectors, clerical service employees of Directorate of Food and Civil Supplies and its
subordinate offices (District Office, Food Section) to the post.

Eligibility- Members of clerical cadre to participate in this scheme should hold following eligibilities:-

(1) Those employees who are working in clerical cadre of Directorate of Food Civil Supplies, Consumer
Protection and to its subordinate offices (District office, Food Section), for continuously 5 years
respectively (The clerical staff of District Office , Food Section has to obtain the nd objection
certificate by the Collector).

(2) Employees who have educational qualifications for direct appointment to the post of Food and Civil
Supplies Inspector as per Schedule-III. (Graduation from any recognized University).

(3)  Not exceeding 40 years of age on 1 January of the year of selection. 45 years of age for Scheduled
Castes and Scheduled Tribes employees.

Selection — Selection for appointment- (1) Number of marks obtained by the passed candidates in
examination conducted in this scheme.
(2) Evaluation of previous 5 years, Confidential Reports related to the employees.

Examination — (1) Written examination will be conducted by the Appointing Authority every year at the
time and venue as fixed by him. '

(2) In the written examination there will be two question papers of two and half hours duration with 50
marks each. For passing this examination it is essential to get minimum 50% marks in each question paper.

(3) Question papers will be prepared by the Appointing Authority on the following subjects —

Question paper No. I - General Knowledge, General English, Preliminary Mathematics and General
knowledge of Computer. :

Question paper No. II - General rules of government service, Phrases used in the department, Works
done in the department under which act, rule, sub-rule, manual etc.

(4) Syllabus of question papers is given in the annexure attached.

(5) Those employees will be entitled to appear in this examination, who holds the eligibilities mentioned in
para 2 above. Application for participating this examination will be called from the desired candidates by the
Appointing Authority minimum one month before the prescribed date of examination. Candidates who are
found eligible to appear in the examination will be intimated regarding date, venue etc.

(6) Valuation officer of the department for answer papers will be nominated by the Appointing Authority.

(7) A list of such candidates will be prepared, who have earned 50 marks and above.

5. Valuation of confidential reports and final select list- (1) Confidential Reports of those names which are

found in the select list as per para 4 (7) will be evaluated by the DPC as prescribed in Schedule-IV
column (6).

(2) For confidential reports of each year for each candidate, following marks will be given out of 20 marks.
Excellent/Very Good - 20 :
Good ' -15
Medium - 10

(3) Total marks obtained in written examination and in Confidential Reports of each candidate will be added -
together. 5 :

(4) Final'select list will be prepared on the basis of merit, where the total marks obtained in the examination
as well as Confidential Report will be considered.
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(5) Seniority of the clerical employees selected for Food Civil Supplies and Consumer Protection
Inspectors will be the same as in fina] select list,




